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The Bryq Assessment
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Measuring what makes a true difference for success

Lengthy, boring assessments often discourage candidates from completing them. Similarly, their

complexity and focus on irrelevant aspects deter recruiters from using them.

The Bryq Assessment is a unified, chatbot-based assessment capable of identifying the ideal
job-person fit in just 14’ for any position. This makes it a must-have tool for hiring top talent.

What we measure o Cognitive ability e Personality traits e Work-related competencies

\ This combination has been proven to be the
most valid predictor of future job performance*

*Harvard Business Review
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A retail environment scenario,
where you meet line managers.

office (standard)

An enterprise environment
scenario, where you meet

executives.
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Want to learn more about Bryq and the Candidate Experience it offers? Click here.
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https://hbr.org/2014/08/the-problem-with-using-personality-tests-for-hiring
https://www.bryq.com/why-bryq/candidate-experience

