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Your team is spending 900 hours per year screening 
candidates who won't get hired

What We’re Solving

40* roles per year with high applicant volume


Average 150* applicants per role

200+ hours spent annually on resume screening 


700+ hours spent annually interviewing candidates who are not hired


$63,000* AUD spent in recruiter/team time annually 


Impact: Slow time-to-fill, overwhelmed team, inconsistent quality

Current Screening Process

The Hidden Cost

22.5 hours spent manually screening per role 


Current time-to-fill: 30-45 days*

* Estimated



From 20 hours of phone screens → 1 hour of reviewing
Why Companies Use Skill Society

Average Results Broad Range of Customers 

40h
“Wilbur saved 40 hours per hire and transformed 
our hiring process, giving our People & Culture 
team time back for what matters.”

Hours saved per recruiter per hire

70% less time spent on screening


50% faster time-to-fill


89% candidate satisfaction rate across all interviews

LANA KERSANAVA • WILBUR



Interviewed. Ranked automatically. Delivered shortlists.
How We Automate Your Screening Process

Automated Shortlist & Qualification Intelligent Ranking Ready-to-Interview Candidates

Voice interviews available (24/7)


Role-specific screening questions


No scheduling, no phone tag, no manual work 

 

Every candidate scored against your criteria


Green (great fit) / Amber (maybe) / Red (no fit)


Based on answers, not just resumes 

Top candidates delivered to your inbox


Full interview audio, scores and recommendations


Your team only interviews qualified candidates



A 15-minute phone interview. Without the phone calls.
What This Looks Like

What You SeeWhat Candidates See

15-20 minute interview on their phone or mobile device


Voice-based, conversational


Can complete anytime, anywhere

All candidates ranked automatically


Full report from soft skills, to question by question ranking


Filter by score, skills, availability



Zero risk. Real candidates. Measurable results in 2 weeks.
Let's Test This on Your Next Role

Scope Investment

Your next 1-2 role


Automatically shortlist 100+ candidates per role


2-week timeline from role posting

Plans starting from $349/month


Flexible plans based on projected hiring demands


Modular based features to ensure products align with internal needs.

What we Measure What Happens Next

Shortlist quality (hiring manager feedback)


Candidate experience and completion rate


Time saved vs. your current process

You: Provide JD and screening criteria


Us: Configure everything and handle candidate comms


Then: Review results and decide on rollout



Start Hiring Smarter Today
Get Hands On Today

No matter your industry or team size 
if you’re screening more than 10 roles a year, 
you’re leaving valuable time on the table.


Join leading companies & transform your 
hiring process.

Book a Demo
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